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Product Background / Overview

Our product has a Narrative report template that is in Word 2007 format. We
needed a control that would allow us to populate this template with user specific
information and display this information in a web page. The information we are
displaying is coming from records in Microsoft SQL 2008.

Requirements Scenario

We were looking for a control that would work with Word 2007 and Adobe PDF
formats. We needed to be able to populate scoring information within a 48 page
document. The font and display of this information was important. We needed to be
able to have the source information from Microsoft SQL 2008 be displayed within our
document.

Solution Implementation

We used the Word Aspose product to make calls to the Word document and populate
the fields necessary. We were able to bring in the record information from Microsoft
SQL 2008 and place the information within our document. Once the document was
assembled, we display this information to the browser using the PDF format.

Benefits

This product helped us generate the needing information and display that
information in a user friendly, simple to read method. Being able to view this unique
record with the embedded explanation within the browser in PDF form so that the
information could be saved benefitted this project.
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Future Implementations

Aspose is where we will start to look for a .net control in the future.

Conclusion

This control was easy to use. The Aspose control allowed us to create the unique
score specific document with the needed information and explanation. Aspose’s
support team was easy to reach, and very helpful. The example code provided was
also easy to follow.

oDoc. Bookmar ks("onel ") . Range. Text = . Rows(0)("onel")
oDoc. Bookmar ks("oneE") . Range. Text

. Rows(0) ("oneE")

oDoc. Bookmar ks("oneS") . Range. Text
. Rows(0) ("oneS")

Below we populated the scoresin black from arecord in the database.
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Part 1 Global Scores

0-15  superior competence
. - . 16-30  substantial competence
PART 1: EXTERNAL/WORK-SIDE JUDGMENT | 3145 moderate i
4660  growth and development needed
61+  substantial growth and
development needed

Personal Interpretation Scales: fundamental judgment measures

The Personal Interpretation Scales. or Global Scores. give a broad, global assessment of a person’s
Intrinsic, Extrinsic, and Systemic judgment abilities.

YOUR SCORES: 1I=93 E=36 S=37
Intrinsic scores = people skills/relational judgment
Extrinsic scores = process and task oriented judgment

Systemic scores = big picture judgment. strategic judgment. implications/consequences

Most people will have stronger judgment (a smaller number) in one of the three dimensions. The
strongest field of I E. or S indicates how a person will firs approach a situation. It also indicates the area
in which he/she is most comfortable.

There is a word of caution when one dimension score is greatly stronger than the others. A notably
greater strength will tend to overshadow the relatively weaker areas of judgment. Use this as an <
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In this section of the document we were able to place X in the appropriate section of the

chart to show the relationship of scores.
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trusted. The balance indicators on the work-side can ulfimately be used as a measure of trustwort
‘When there is balance in all three self-side areas. a person will be more likeable.

‘When there is balance on both sides. a person will have more authenticity—as opposed to phoniness,
more power. and more presence. These are indispensable factors in leadership situations, and for those
who seek a basic, simple. yet well-lived life.

YOUR BALANCE SCORES CHART:

Part1—1
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ATHENE INCORPORATED
Developmental Guide — Narrative
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